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● Spring 2021: Planned and implemented an equity audit of the Student Experience; evaluated

extant data surrounding the experiences of S s
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Students
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● 2019-20 Cohort: About 15 members regularly attended meetings; membership was primarily

white women and at least 2 members identified as male; 2-3 members identified as Black, 2-3 as

Latine, and 2 as Asian

● 2018-19 Cohort: About 15 members regularly attended meetings; membership was primarily

white women and at least 2 members identified as male; 2-3 members identified as Black, 2-3 as

Latine, and 2 as Asian

Recommendations
Based on extant data, the student life subcommittee offered the following recommendations:

● More data need to be collected regarding where Students of Color find community and affinity

spaces in the COE, where and why they do and do not choose to engage in out-of-class COE

spaces, and what sorts of spaces (if any) they want

● Students of Color may benefit from a COE Student of Color Group, similar in structure to the

COE Faculty of Color group.
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● How does the COE understand how and where Students of Color experience microaggressions in

their classroom, advising, and professional relationships in the COE?

● How does the COE understand how Students of Color view the representation and respect of their

identities in their coursework, advising, and professional relationships?

Findings
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● The new annual CHSE Feedback Survey is a climate survey distributed to all CHSE graduate

students and consists of six short-response questions that ask students to describe things like the

department’s climate, positive feedback, and any concerns they have. The format of this survey

has, in the past, revealed commentary about experiencing microaggressions and feelings of not

belonging, making it a compelling model for future work.

● Finally, a doctoral student member of the Academic Experience research team conducted an

informal focus group with six graduate students to talk about their academic experiences as

Students of Color to see if such conversations would be revelatory. All six graduate students

revealed that they had experienced microaggressions in their coursework, two had experienced

challenges with their advisors, and two whose academic work centered around race and equity in

education reported feeling like their work was undervalued or disrespected by a faculty member.

One student also reported feeling uncomfortable and disrespected in a research assistantship and

attributed the problem to racial differences between themselves and the faculty member with

whom they were assigned to work. Finally, all six participants agreed that they had never

considered reporting experienced microaggressions both because they did not realize there was a

reporting hierarchy to do so, and also because they did not have faith that anything would come

of the report, besides potential harm to themselves.

● Overall, we found that students are not currently afforded many formal opportunities to provide

feedback on their academic experiences, or how their racial identities impact these experiences.

We also found that – with the exception of the CHSE graduate student survey – the current

methods of evaluation are structured in a way that makes obtaining this information difficult.

With surveys administered at the course level, collecting demographic data could prove

identity-revealing for students. However, being able to disaggregate student feedback by

race/ethnicity has important implications for being able to address the needs and concerns of

BIPOC students and the sources of academic discrepancies between groups of students. Furedere w
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● The
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● The decisions around enrollment components should focus on student’s perceptions of access to

entry that informed their decision to attend UMD College of Education. We recommend

administering a student survey to all incoming graduate students, designing an analogous survey

for undergraduate students, and conducting follow-up focus group sessions or interviews with

students.

Inter-Subcommittee Conclusions: the COREJ Student Experience Study
The common recommendations from all three subcommittees was to collect more data that

specifically seeks to better understand the experiences of Students of Color in the COE in order to

propose specific, meaningful, and relevant recommendations for how to move forward with racial equity

and justice initiatives, policies, and practice. As of Spring 2022, this data collection is underway via an

IRB-approved study.

Study Purpose/Questions
The purpose of the current COREJ research project is to examine the policies, practices, and

environmental factors that contribute to racial equity and justice for students within the University of

Maryland’s College of Education (COE). The study is meant to explore and amplify student voices on

matters of structural and systemic racism, white supremacy, anti-Blackness and the intersecting issues of

oppression and power within the COE. Findings for the study will include recommendations for practice,

policy, and future research, and will be considered for presentations and/or publications bes the i i�C଀ dB退 oo  ㊁─�଀ e؀ mepos ja d  dB退 r unct nrԀ thie
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● Individual interviews open to all Students of Color who have been in the COE for at least two (2)

sez o (  ter ws op



https://cue.usc.edu/about/equity/equity-mindedness/
https://cue.usc.edu/about/equity/equity-mindedness/
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